Affiliation Agreement

This Affiliation Agreement is entered into between South University, LLC d/b/a South University - Savannah
(hereinafter referred to as “School”) located at 709 Mall Boulevard, Savannah, GA 31406-4805 and Yadkin
County Human Services Agency Medical Clinic [insert name of Facility] (hereinafter referred to as
“Facility”), located at 638 West Main Street, Yadkinville, NC 27055 [insert full address] and is effective on
the 6th day of November, 2017 (“Effective Date”) for a one year term and will automatically renew for
subsequent one year terms unless either party provides a notice of non-renewal to the other party thirty
(30} days prior to the end of any term.

Recitals

WHEREAS, School offers programs of study in Anesthesiologist Assistant, Physician Assistant, and Nursing
and desires that its students complete a clinical training experience (i.e., a practicum, internship, fieldwork,
preceptorship, etc.) (hereinafter referred to as “Clinical Training Experience”) to obtain experience at
Facility in furtherance of the School’s program(s). Facility has agreed to make its location(s) available to
School and its students for this purpose. Note, this Agreement is only applicable to Anesthesiologist
Assistants in states in which Anesthesiologist Assistants are permitted to practice.

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein contained and other
good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the Parties
agree as follows:

A. School and Facility Responsibilities

1. School has full responsibility for the academic content of the Internship and the credit granted
for its satisfactory completion, and School and Facility will agree in advance of the start date of
the Internship on the specific studies and research that will occur.

2. The students shall be directly supervised by an employee of Facility who is approved in advance
by the School and meets Facility’s requirements for such position. The students’ supervisor shall
not be an employee of School or a currently enrolled student of School.

3. The parties will mutually agree to the number of students that can participate in the Internship
prior to the start date.

4. School will advise its students and each faculty member (if on site) to comply with all of Facility’s
policies and procedures, including but not limited to the requirement to keep all patient related
medical information confidential and to comply with the Facility’s policy regarding the Health
Insurance Portability and Accountability Act (HIPAA).

5. School will advise its students and each faculty member (if on site} to comply with any of
Facility's requirements regarding criminal background checks/drug screening. Facility shall
provide students a copy of its policy regarding background checks/drug screening and shall
instruct students to comply with said policy; any costs for the background check/drug screening
is at the students’ expense. Facility shall apply the same criteria to students and faculty
members as they do to Facility employees under their current hiring practices. School will advise
students and faculty members that as a result of a criminal background check/drug screening



10.

11.

12.

13.

Facility may reject any student or faculty member and bar them from the Facility in accordance
with Facility policies.

School will advise its students and each faculty member (if on site) to comply with any
requirements of Facility regarding immunizations. Any immunizations required which faculty
member or student does not yet have must be obtained prior to beginning the Internship and
the cost for the immunization shall be paid for by student or students’ own medical coverage.

Facility will provide an appropriate orientation to the students and faculty member (if on site)
and advise them of all applicable rules and regulations including orientation to the risk of
exposure to blood borne viral diseases such as HBV/HIV and to other communicable diseases; to
chemical and other environmental hazards in compliance with federal hazard communications
regulations; to fire safety procedures at the Facility; and to provide basic training on the
confidentiality and privacy requirements of the federal HIPAA law.

Facility shall provide a safe physical facility and environment in addition to adequate instruction,
supervision, guidance and evaluation of students. The Facility shall complete and promptly
return any evaluations requested by School. Both parties agree to cooperate with each other
and share information in the event that any investigation is conducted with respect to a
student’s experience or performance at Facility. Students may be asked to sign a form granting
School and Facility permission to share information relevant to his or her experience or
performance.

Facility may terminate a student or faculty member (if on site) from participating in an
Internship if Facility determines in its sole opinion and discretion that the student’s conduct or
work with clients, patients or personnel is not in accordance with acceptable standards of
perfarmance.

Upon request of School, Facility shall provide classroom space for the use of students and
faculty member (if on site) subject to availability and provide them the privilege of using
libraries, lounges, cafeterias, rest rooms, etc. on the same basis as Facility employees.

School will advise its students and faculty (if on site) that it is the responsibility of the student
and faculty for the cost of his or her own health insurance and medical costs as Facility is not
providing any such insurance for them.

Facility shall make available to students and faculty member (if on site) any necessary
emergency care for injuries or ilinesses arising out of their program participation. Applicable
insurance policies may be hilled for the provision of these services.

School will advise its students that Facility does not consider them to be employees. If Facility is
paying any students, the individual student is responsible to make all required withholdings for
state and federal income tax purposes. At all times, neither students nor faculty members (if on
site) are considered employees of Facility. If any compensation is paid by Facility to students, it
shall be agreed to in writing by student and Facility before the start of the Internship.
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The School is responsible at all times for the negligent and willful acts and omissions of its
employees and agents, including its faculty. In addition, the Facility is responsible at all times for
the negligent and willful acts and omissions of its employees and agents.

Facility shall indemnify, hold harmless and defend School, its officers, directors, employees,
parent companies and agents from and against any and all losses, liabilities, claims, damages,
causes of action, costs and expenses, including reasonable attorneys’ fees and litigation costs
arising from Facility's breach of any covenants or obligations set forth in this Agreement. This
obligation shall survive the termination of this Agreement.

School shall indemnify, hold harmless and defend Facility, its officers, directors, employees and
agents from and against any and all losses, liabilities, claims, damages, causes of action, costs
and expenses, including reasonable attorneys’ fees and litigation costs arising from School's
breach of any covenants or obligations set forth in this Agreement. This obligation shall survive
the termination of this Agreement.

The ultimate responsibility for the care of patients and the direction of Facility’s operation is
with Facility.

School shall provide and maintain comprehensive general liability insurance in the amount of
$1,000,000 per occurrence $3,000,000 aggregate. In addition, School shall maintain professional
liability insurance that covers the School, all students, and instructors at the School. The blanket
professional liability insurance policy will be in the amount of not less than $1,000,000 per
claim/$3,000,000 aggregate. The School shall provide a certificate of insurance at the request of
Facility.

Facility shall provide and maintain comprehensive professional and general liability insurance
(which covers Facility and Facility’s employees) of not less than $1,000,000 per occurrence and
$3,000,000 in the aggregate as well as excess liability insurance of not less than $1,000,000. A
certificate of insurance evidencing such insurance coverage shall be provided to School. To the
extent permitted by Facility’s insurance policy, the general liability insurance shall name as
additional insured, Education Management Corporation its schools, directors, subsidiaries,
officers, employees, assigns, agents and board members.

In the event a preceptor is utilized at the Facility, the preceptor shall comply with all applicable
state board requirements and other responsibilities agreed to by the parties.

School and Facility agree that both students and faculty members will not transport patients or
Facility employees in connection with the Clinical Training Experience.

In the event that Student will be riding in a vehicle with an employee of Facility, Facility shall
provide and maintain automobile, or umbrella, insurance of not less than 55,000,000, A
certificate of insurance evidencing such insurance coverage shall be provided te School.

General Provisions



This agreement may be terminated by either party with or without cause by providing thirty
(30) days written notice to the other party. In the event of termination during an Internship,
Facility will allow students to complete their Internship.

The parties to this Agreement are independent contractors. Neither School nor any of its
faculty, students or employees shall hold themselves out as employees, agents or partners
of Facility. In addition, neither Facility, nor any of its faculty, students or employees shall
hold themselves out as employees, agents or partners of School.

There shall be no monetary consideration paid by either party to the other, it being
acknowledged that the Internship provided hereunder is mutually beneficial.

Each party agrees in the performance of this Agreement not to discriminate on the basis of
race, ethnicity, national origin, gender, age, religion, disability, sexual orientation, or any
other basis prohibited by law in the jurisdiction in which the Agreement is to be performed.

Notices. Any and all notices required shall be deemed delivered when received by
registered, certified or express mail to:

If to School: If to Facility:

Anesthesiologist Assistant Program _Yadkin County Human Services_
Sharon Fischer, MBA-HCM _PO Box 548

Education Program Coardinator _Yadkinville, NC 27055

709 Mall Blvd

Savannah GA 31406

sifischer@southuniversity.edu
Phone: 912-201-8083
Fax: 912-790-4199

Physician Assistant Program
Charlesetta H. Blake, M.Ed.
Clinical Coordinator

709 Mall Bivd

Savannah GA 31406

chblake @southuniversity.edu
Phone: 912-790-4177

Fax: 912-790-4199

Nursing Program

Pamela Adams, MSN, Ed., RN
Nursing Clinical Coordinator
708 Mall Blvd

Savannah GA 31406
paadams@southuniversity.edu
Phone: 912-201-8122

Fax: 912-790-4199




Online Nurse Practitioner, Nurse Educator, Nurse Administrator and Nurse Informatics Programs
Cheryl A. Collins - Assistant Clinical Coordinator/Paralegal
1400 Penn Avenue
Pittsburgh, PA 15222
480-320-7232
cacollins@southuniversity.edu
SuoAffiliationAgreements@edmec.edu
Fax: 480-999-8796

6. This Agreement contains the entire agreement between the parties and supersedes all prior
agreements and understandings, oral or written, with respect to the subject matter hereof.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed as of the Effective Date set
forth above. For and on behalf of:

FACILITY:

Signature:

Print Name and Tit!e:llgl;%: L H;ﬁ{é%Z/g. IEDJW MMA@HL

SOUTH UNIVERSITY, LLC d/b/a SOUTH UNIVERSITY - SAVANNAH:

Signature: m—/ [0 214177

Print Name and Title: Todd Cellini, Campus President




